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Chapter 1 - Federal Employees Retirement System (FERS) Annuity
and Survivor Benefits

FERS Annuity and Survivor Benefits Overview

What Is A FERS Annuity

FERS is categorized as a defined benefit retirement plan. As such an employee contributes a portion of his or her
salary as an employee in return for a pension - also called an annuity - that is paid by the federal government for
the duration of his/her life once he/she retires.

Funding

FERS employees hired before 2013 contribute a small portion of their wages (0.8 percent for regular FERS and 1.3
percent for Special Provision FERS) using after-tax dollars to the FERS Retirement and Disability Fund. The
government contributes an additional amount, and together with earnings on these contributions, an annuity is
paid to the retiree.

FERS employees hired in 2013 have FERS-RAE coverage which requires an additional retirement contribution of
2.3 percent (totaling 3.1 percent for regular and 3.6 percent for Special Provisions).

FERS employees hired in 2014 and later have FERS-FRAE coverage which, requires an additional retirement
contribution of 1.3 percent (totaling 4.4 percent for regular and 4.9 percent for Special Provisions).

All FERS employees contribute 6.2 percent of their wages to Social Security.

Retirement Eligibility

Retirement Code Verification

It is important for employees to verify their coverage by checking their SF 50 (Notification of Personnel Action)
forms which are located in their personnel files. The table below defines the codes used in Block 30 of the form.
Note that FERS employees should have a Code K, L, M or N in Black 30. Please verify your codes to make sure you
are in the correct retirement system.

Retirement Plan Commonly Called SF 50 Code
Civil Service Retirement System CSRS Code 1 or6
Civil Service Retirement System and Social CSRS Offset Code Cor E
Security
Social Security Only FICA Code 2
Federal Employees Retirement System FERS Code K, L, M, N or O(Hired before 2013)
Code KR, LR, MR, NR, OR (Hired in 2013)
Code KF, LF, MF, NF, OF (Hired after
2013)
‘ Note: Code K is Regular FERS Code L is ATC (“good time”)
‘ Code M is LEO/FF (“covered service”) Code N is MRT
‘ Code O is CBPO LEO
FERS Employee Benefits Guide (1.21) 5
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FERCCA

The Federal Erroneous Retirement Coverage Correction Act (FERCCA) is a law that addresses the long-term harm
to retirement planning created when employees are placed into the wrong retirement system. If you discover that
you may have been placed in the wrong retirement system, you should contact your Human Resources Office.

Minimum Eligibility Requirements
There are two (2) minimum retirement eligibility requirements under FERS. To be eligible to retire under FERS, an
employee must:

Have at least five (5) years of creditable FERS or CSRS service, and
Be subject to FERS on the last day of service used to establish the employee's retirement eligibility.

FERS Transferee Eligibility Requirements

A FERS Transferee (who transferred from CSRS to FERS and had at least five (5) years as a CSRS) is subject to the
FERS retirement eligibility rules. They will have two (2) components to their retirement annuity. One portion
comes from CSRS and the other from FERS.

Additional Eligibility Requirements Under FERS

In addition to meeting the minimum requirements above, an employee also must meet certain age and service
requirements. The table below highlights the age and service requirements for the various types of FERS
retirements as well as any special requirements that must be met to be eligible to retire under FERS.

Note that early retirements may require you to take a reduced annuity.

FERS Employee Benefits Guide (1.21) 6
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Minimum
Type Conditions Service Special Requirements Penalties
Age
years
Voluntary Normal 62 5 None Those meeting the age and
retirement 60 20 service requirements receive an
immediate, unreduced annuity.
MRA! |30
Voluntary MRA +10 MRA! |10 Must meet Minimum Retirement | Employee receives a reduction
Age (MRA) and have 10 or more | of 5/12 of 1% for each month
years of creditable service. (5% per year) under age 62.
Receipt of the annuity may be
postponed to eliminate all or a
portion of the age reduction
penalty.
Voluntary Early out 50 20 Your agency must be undergoing | Under FERS there is no age
offered due to Any 25 a major reorganization, reduction penalty for being
a age reduction-in-force or transfer of | under age 55. ?
reorganization, function as determined by the
reduction-in- OPM.
force, or a
transfer of
function
Voluntary Disability Any 18 You must be unable to do your None
age months | own job or vacant position at
of same pay level in same agency in
civilian | same commuting area.
service | Application must be prior to
retirement, or within one year of
separation, except in cases of
mental incompetence. You also
must apply for Social Security
benefits.

1 MRA = Minimum Retirement Age - the earliest age at which an employee with at least 30 years of service may retire without an age reduction

penalty.

2 A FERS retiree under the age of 55 and who has a portion of his or her annuity subjéct to CSRS rules will have the 2.0 percent age reduction

applied to the CSRS component.

FERS Employee Benefits Guide (1.21)
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Minimum

Service
Type Conditions Age years Special Requirements Penalties
Voluntary Deferred Any 5 The five (5) years of service must Deferred payments outlined
age be actual FERS years, and you below
must not have received a refund
of retirement contributions upon
separation.
Benefits payable
at:
62 5 None None
60 20 None None
MRA! |30 None None
MRA' |10 None Employee receives a
reduction of 5/12 of 1% for
each month (5% per year).
Involuntary | Discontinued 50 20 Your separation must be Under FERS, there is no age
Service Any 25 involuntary and not for reduction penalty for being
age misconduct or delinquency. under age 55. 2
Employee must not decline a
reasonable offer of a position.
Voluntary Law 50 20 Complete 20 years as a Law None
i 3
Enforcement Any 25 Enforcement Officer® or
Officer, age Firefighter, or combination, and
Firefighter must complete three (3) years in
rigorous (first-line) position before
moving to a secondary position
without a break in service. Must
retire by mandatory retirement
age of 57.4
Voluntary Air Traffic 50 20 Complete 20 years as Air Traffic None
Controller Any 25 Controller. Must retire by
age mandatory retirement age of 56.%

1 MRA = Minimum Retirement Age - the earliest age at which an employee with at least 30 years of service may retire without an
age reduction penalty.

2 A FERS retiree under the age of 55 and who has a portion of his or her annuity subject to CSRS rules will have the 2.0 percent
age reduction applied to the CSRS component.

3 Applies differently to CBPOs who gained LEO coverage effective July 6, 2008.

4There are certain exceptions to the Mandatory Retirement Age for Law Enforcement, Firefighters and Air Traffic Controllers.
Consult your agency to determine if you are subject to any exceptions.

FERS Employee Benefits Guide (1.21)

©2021 First Command Educational Foundation

Source: www.opm.qov






